
Extract from Hansard 
[ASSEMBLY ESTIMATES COMMITTEE A — Wednesday, 21 October 2020] 

 p244d-250a 
Chair; Mr Terry Redman; Mr Ben Wyatt; Mr Dean Nalder; Dr Mike Nahan 

 [1] 

Division 14: Finance, $835 391 000 — 
Mr I.C. Blayney, Chair. 
Mr B.S. Wyatt, Minister for Finance. 
Miss J.L. Cant, Director General. 
Mr D. Geraghty, Chief Finance Officer. 
Ms K. Ingham, Deputy Director General, Advisory Services. 
Mr S. Whitmarsh, Deputy Director General, Building and Contracts. 
Miss H. Farrell, Chief Customer Officer. 
Mr P. Markham, General Manager, Market-led Proposals. 
Mr G.R. Gilbert, Deputy Director General, Service and Investment. 
Ms N. Godecke, Commissioner of State Revenue. 
Ms L. McDonnell, Principal Policy Adviser. 
[Witnesses introduced.] 
The CHAIR: This estimates committee will be reported by Hansard. The daily proof Hansard will be available 
the following day. The Chair will ensure that as many questions as possible are asked and answered and that both 
questions and answers are short and to the point. The estimates committee’s consideration of the estimates will be 
restricted to discussion of those items for which a vote of money is proposed in the consolidated account. Questions 
must be clearly related to a page number, item, program or amount in the current division. Members should give 
these details in preface to their question. If a division or service is the responsibility of more than one minister, 
a minister shall be examined only in relation to their portfolio responsibilities. 

The minister may agree to provide supplementary information to the committee rather than asking that the question 
be put on notice for the next sitting week. I ask the minister to clearly indicate what supplementary information he 
agrees to provide and I will then allocate a reference number. If supplementary information is to be provided, 
I seek the minister’s cooperation in ensuring that it is delivered to the principal clerk by Friday, 30 October 2020. 
I caution members that if a minister asks that a matter be put on notice, it is up to the member to lodge the question 
on notice through the online questions system. 
Member for Warren–Blackwood. 
Mr D.T. REDMAN: I refer to page 182 of budget paper No 2, volume 1. I note—it is no surprise—that a big part of 
the response to COVID has been around payroll tax changes and exemptions, including a $17 500 grant to businesses 
with a payroll of between $1 million and $4 million. I would love to understand the regional benefit that flows from 
that. Clearly, the Department of Finance has visibility of those businesses that have a payroll liability to the state. 
[5.10 pm] 
Mr B.S. WYATT: But not on a regional to metro basis. 
Mr D.T. REDMAN: Do they not have an address or a place of business? 
Mr B.S. WYATT: Yes. I might have to throw to Nicki to provide you with a bit more detail on that. 
Mr D.T. REDMAN: A postcode perhaps? 
Ms N. Godecke: Everyone who is registered for payroll tax has a registered address with us, but they are required 
to pay wages in respect of their employees in a particular area. We keep details of their registered address, but that 
is not necessarily where they conduct their business from. The information that we have in our system is just the 
address they choose to register with us. Some may have a regional address, but that does not mean that they pay 
wages in the region. 
Mr D.T. REDMAN: I take it that it would be possible to provide data for those that have a regional address, but 
the department would not have confidence that it reflects the regional payroll liability. 
Mr B.S. WYATT: That is correct, but the commissioner may have more to add. 
Ms N. Godecke: It reflects their registered address. When we provide that information, it is on the basis that that 
is their registered address. It does not necessarily relate to whether their employees work in that region. At best, it 
is a rough proxy. 
Mr D.T. REDMAN: What level of confidence would the department have about how reflective those regional 
addresses are? What is the margin for error in that data? 
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Mr B.S. WYATT: I suspect that in terms of providing targeted payroll tax policies, our confidence would be 
limited, but it might be a broad indicator. I will ask the commissioner to make some comments on that. 
Ms N. Godecke: Payroll tax liability is also made up on the basis of group operations. At a registered address, 
someone might be the designated group employer. They might have five or six different businesses that operate in 
different regions. They might have a registered metropolitan address, but have group members who operate across 
regions. Depending on where their group registration is and where their business is conducted, I would suggest 
that it is not a good proxy for any type of information on a policy basis because of the way that the grouping and 
the aggregation works through the payroll tax system. 
Mr D.T. REDMAN: Would the Treasurer be prepared to provide the information of those that have a regional address, 
with the qualifier that it is not a good proxy for any decisions? I am interested to see just how much that lands. 
Mr B.S. WYATT: Can the member put that on notice? 
Mr D.T. REDMAN: By way of further information? Yes. 
Mr B.S. WYATT: Let me just make sure of the question. Is it those that have a regional address? 
Mr D.T. REDMAN: Yes. 
Mr B.S. WYATT: Can the member put it on notice through the normal process? I suspect that we will not be able 
to pull that together for the end of this month. 
Mr D.T. REDMAN: Is it not a similar process? 
Mr B.S. WYATT: If the member puts it on notice through the normal parliamentary process, it will give us more 
time to get the information than it will for supplementary information. That is what I am saying. 
Mr D.T. REDMAN: I do not like the answer, but I have to accept it. 
The CHAIR: It is a non-answer, is it not? 
Mr D.C. NALDER: I refer to page 185 of budget paper No 3. I want to pick up the theme of wages and salaries. 
There is a general broader discussion I would like to have around this area. The bill for total salaries and wages 
accounts for 43 per cent of total expenditure. My question is about the level of information that the department has 
from a Finance perspective about FTE, headcount, contractors and consultants within agencies and departments. 
Given that we are talking about 43 per cent of the total expense, is there robust enough reporting at a state level 
on people movement within the state government? I qualify that question based on reports I see occasionally from 
the Public Sector Commissioner about the total number of FTE. In the budget papers, in the footnotes on agencies, 
I can add up the FTE for the general government sector, but I am concerned about whether there is accurate and 
timely enough information around FTE in the state for such a large expense. I am directly relating that to my 
experience in a large multinational multi-disciplined corporation and what it reported and how it reported, and looking 
at that from a state perspective. I am interested in the Treasurer’s perspective when the department tries to manage 
this very large number. 

Mr B.S. WYATT: That is a good question. I will say a few things and I might ask the director general to add to 
that. Many things drive FTE. Obviously, for the Department of Education, there is a formula—more students equals 
this many FTE. For hospitals, there is demand. For some departments, it just happens, and there is a lag before that 
information comes before us. It is very difficult to say to the Department of Education that it has to freeze its FTEs, 
particularly with the growing student population that we have had in WA. Admittedly, it is not growing as strongly 
as it was during some periods of the previous government, but it is certainly still growing. We have had a policy 
of transferring into FTEs people who have been on contracts, with certain terms and conditions. The focus has been 
very much around salaries. That is one thing that can be controlled—the salary component thereof. But there is 
a lag in the information that comes forward. Whether that is something that can be corrected, I will throw to the 
director general, Jodie Cant, to see whether she has something to add. 

Miss J.L. Cant: I am assuming the member is talking about FTE across the whole sector. 

Mr D.C. NALDER: It is FTE and headcount. 

Miss J.L. Cant: As the minister said, each agency manages its FTE within its budget. That is the primary thing it 
has to manage within. There is always a lag in recording numbers. The drive has been to make sure that we manage 
within our budget, do not overuse contractors and use them as appropriate. Whether they are managed well across 
the whole sector is a broader question than just the Department of Finance. From our perspective, I can certainly say 
that if the member looks at figures, he will see that we tend to stay under our cap. We aim for our cap, but with people 
moving in and out we stay under our cap. For the whole sector, it would vary from department to department. 

Mr B.S. WYATT: The member should bear in mind that we will try our best, but management of FTE and salaries 
is more about Treasury. The Department of Finance can deal with the finance issues. But we will try anyway. 
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Mr D.C. NALDER: Yesterday, during the Department of the Premier and Cabinet hearing I was asked to follow-up 
with the Department of Finance. 

Mr B.S. WYATT: My apologies. I will try to give you what I can. 

Mr D.C. NALDER: This is by no means a criticism of current practice, because it has been around for a long time, 
but people are viewed as our most important asset, and it is our biggest spend. If I ask a basic question such as what 
is the budgeted FTE across the total public sector this year, what is the answer? 

Mr B.S. WYATT: I can give the member an answer and I will provide a bit of information that I have. I think the 
member referenced that the Public Sector Commissioner data highlights what the FTE is and we can therefore 
effectively extrapolate growth. It is not strictly comparable with budget paper No 2 full-time equivalents, but it 
shows that that effectively contracted between 2017–18, and now the Public Sector Commission data shows that 
it contracted by 289 FTE in 2017–18, which includes the impact of 2 311 separations under the Voluntary Targeted 
Separation Scheme, partially offset by an increase of 2 022 FTE. In 2018–19 it increased by 1 559 FTE and in 
2019–20, 4 946 FTE. The 2019–20 component was driven by the conversion of contract and casual staff to permanent 
FTE, which I mentioned just a minute ago. There was a net increase in agency staffing levels, and the Department 
of Justice was a driver of that because when we brought the Melaleuca Remand and Reintegration Facility back 
into the public sector, it of course had an impact on numbers. There was then the usual increase in respect of teachers 
and nurses, in particular. 

[5.20 pm] 

Mr D.C. NALDER: In any business there is a difference between frontline and back office staff, and there are reasons 
why you do not freeze frontline staff. I understand that, but my question was: what is the budgeted FTE for the 
state government across the total public sector in the next 12 months? It is our largest expense. 

Mr B.S. WYATT: I will have to throw that to the Public Sector Commissioner. 

Mr D.C. NALDER: Further to that, my point here is that we actually do not know, and to me — 

Mr B.S. WYATT: It would change over the course of the year, of course. 

Mr D.C. NALDER: No, this was the answer I was provided with yesterday. I asked why there was an increase of 
75 FTE to a department and the answer I got was, “Well, it fluctuates; it’s up and down. It’s never the same. 
There are people coming and going.” I asked, “No, what is your budgeted FTE?” Budgeted and actual FTEs are 
two different things, but given that this accounts for 43 per cent of the state government’s expenditure, my fundamental 
concern is that when we talk about our most important asset, we actually do not know how many people work for 
the state government, and we cannot say how many. In fact, for 30 years we have been talking about a number of 
150 000 across the total public sector. I have been watching, and I can go into the footnotes and get from the general 
public sector what the number is for each year, including what it is budgeted to be for this year, and it shows that 
it has grown by 8 400 over the last three years, just in the general public sector. 
People say, “Oh, some expensive people leave and that means we can put on more people at a lower cost.” But 
eventually, after they have been there for some time, their salaries increase and we lock ourselves into future expense 
growth. I have real concerns, when I look at it from a financial management perspective or even from an expense 
management perspective, that we cannot identify the numbers for our FTEs, our headcount, our consultant spend, 
and the total number of contracting staff across either the total public sector or the general public sector. We just do 
not have any visibility of that, so how well can the Department of Finance expect the state government to manage 
its expenses if we cannot actually gain an accurate reflection of the people who work for the state government? 
Mr B.S. WYATT: The point I focus on as Treasurer is salaries growth. Salaries, being the total component of what 
they are effectively spending on FTE, are what has driven a lot of the effort around restraining expense growth, 
because that is our best insight into what the impact is, as the member quite correctly points out, on the broader 
finances of the state. 
Mr D.C. NALDER: When I compare that to large multinational corporations that can pump out a monthly report on 
actual FTE, headcount, consultants and contractors, I see there is no reporting on the state government’s biggest spend. 
Mr B.S. WYATT: Government also has an extra layer of difficulty. The contractor budget has declined reasonably 
significantly as we have moved long-term contractors to FTE positions, and we have constrained that component 
of recruitment because it got quite large and there was not a lot of oversight on how that was growing. Putting them 
effectively into the salaries component means that you can constrain it, as a Treasurer, because that is where you 
put your effort in rather than saying, “Okay, some of these are driven by equations.” I gave the member the example 
of teachers and education assistants et cetera, whereas the salaries component is what we have constrained. 
Government is always going to be slightly more complicated because of the nature of the services provided. That 
is why a freeze is always so difficult for government. As I have found out, people often have very different views 
about back office and frontline, depending on who you speak to. 
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Mr D.C. NALDER: With reference to the line item on page 185, total wages, salaries and supplements and 
superannuation has actually increased by just over $500 million. Given that we have a $1 000 wages policy, it 
suggests that at $150 000, that would be $150 million. Why are wages going up by $500 million? 
Mr B.S. WYATT: General government salaries are forecast to grow by 0.8 per cent in 2020–21 and by an average 
of two per cent per year over the four years to 2023–24. A note was just given to me that might be of assistance. 
The Public Sector Commissioner publishes a statement, the “State of the Western Australian Government Sector 
Workforce”, and that is an annual publication that will give you that picture. It is also broken down into Aboriginality, 
people with disabilities et cetera, and what percentage they make up. 
Mr D.C. NALDER: My point is that the $500 million increase in wages is substantially larger than the $1 000 payment. 
I know there has been an increase in employees, but it is significantly over that. If it is $1 000 per employee and 
we have 150 000, that would be — 
Mr B.S. WYATT: Just so I have caught up with you, is that page 185 of budget paper No 3? 
Mr D.C. NALDER: Yes, under “Cash Paid”. It is “Wages, salaries and supplements, and superannuation”, a budget 
for 2020–21 of $14.7 billion, which is up $500 million from the actual of 2019–20. 
Mr B.S. WYATT: The member’s question is what is driving that, or if that is consistent with the $1 000 wages? 
Mr D.C. NALDER: If it is $1 000 in wages, that would be $150 million of the $500 million, but there is another 
$350 million for which I do not understand what the increase is. 
Mr B.S. WYATT: There will be a component there of people moving through different levels in the public sector. 
I am happy to provide the member with more information on that if he wants, but the $1 000 wages policy has been 
a key driver as to why we have such low salaries growth. 
Mr D.C. NALDER: My point here is that it was pointed out to me yesterday that they are replacing one expensive 
staff member with two cheaper staff, but after a time they start to jump. You are actually creating a problem down 
the track. I am saying that if you are managing the salaries at $1 000, that is $150 million of the increase, assuming 
$150 000; we do not really know. 
Mr B.S. WYATT: The point the member makes is that a small movement in salaries can have a dramatic impact; 
I do not disagree with him on that. 
Mr D.C. NALDER: But I do not understand what is driving the $500 million. 

Mr B.S. WYATT: I am happy to provide more information, if the member wants. By way of supplementary 
information, Mr Chair, with reference to page 185 of budget paper No 3, I will provide the member for Bateman with 
a breakdown of what has driven the increase between 2019–20 and 2020–21 of the wages, salaries, supplements 
and superannuation. 

[Supplementary Information No A10.] 

Dr M.D. NAHAN: As the Treasurer and I discussed when the Treasury people were here, there is a very large 
increase in the capital works program, some of it in the Public Transport Authority and Main Roads, but there will 
also be a large increase in demand for services provided by the Department of Finance. The last time we went 
through such a growth, a large number of problems was associated with it. I was the minister trying to deal with 
some of them. There was a nationally led large increase in capital works programs, which forced a large number 
of contractors into bankruptcy, or contributed to the fact. It put real pressure on the department to cope with the 
amount of work that was required. It exposed the department’s systems to excesses. What systems and otherwise 
have been put in place to cope with this very large increase in work? 

[5.30 pm] 

Mr B.S. WYATT: For the benefit of the director general who is about to answer the question for me, I referenced 
the infrastructure delivery unit and the fact that we are aware of this issue around sequencing and are ensuring that 
we can deliver infrastructure. There is a large increase between 2019–20 and 2020–21, which is maintained in 
2022–23, so we want to make sure we can deliver it. The member makes a good point. The Under Treasurer outlined 
the efforts made around a lot of smaller projects but the infrastructure delivery unit has been tasked with this very 
purpose. I will pass to the director general. 

Miss J.L. Cant: We are in the process of setting up the infrastructure delivery unit. We have extra FTE coming in 
for that; we are in the process of negotiating it now. Also, there has been agreed reporting across all agencies. 
Finance will lead the reporting on the whole infrastructure spend, with reports going to cabinet on a monthly basis 
about where projects are at, whether they are falling behind and where we think we are. It also involves working 
very closely with the regional departments and regional offices because, obviously, many of these projects are 
being delivered in the regions. Also, we are working very closely with the Department of Training and Workforce 
Development. The member has heard reference to a pipeline of work, because we know that for some trades, 
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particularly over the last few years, it has not been as good as they would like. We are making sure that the people 
who are being trained and getting into these workplaces know they have one, two or three years’ worth of work. 
That outlined reporting and governance. As the member will probably be aware, some procurement reform is going 
on. Other measures have also been put in place to protect contractors. That includes things like project bank accounts 
in which money has to be set aside so that the head contractor can pay contractors and that type of thing. There is 
increased governance, specialised units and centralised reporting with the clarity that cabinet will have a view of 
every month. 

Dr M.D. NAHAN: Are you concerned that you are changing the procurement systems or organisation and the 
oversight of infrastructure at the same time that you are implementing a massive increase in work? 

Mr B.S. WYATT: Director general. 

Miss J.L. Cant: No. We think the procurement reforms will assist us with aligning what we need to do, therefore 
making it easier for people to understand what they need to do. Procurement for goods and services and works have 
been out of kilter with each other for a long time. This is really about simplification for business and efficiency 
for government. I think it will help us to deliver what we need to deliver. 

Dr M.D. NAHAN: What are you doing differently? 

Miss J.L. Cant: As I said before, we have a centralised unit so we can focus people into streams. We are working 
with other government agencies. The reporting has been clarified and we have simplified the procurement rules. What 
we have found in the past is that when someone looked at a procurement unit, they would look at whether some 
things could be seen as goods and/or services or works and wonder where they could start: “Is it this, or is it that?” 
We have simplified the process and aligned the structure of the agency around the streams of work. We think that 
will help with the clarity and governance, as well as having people of the right calibre leading those projects. 

Dr M.D. NAHAN: In the past, there has been a division between large projects and smaller projects. Finance used 
to have a major projects division. Does it still exist or has it been amalgamated or changed? 

Miss J.L. Cant: Is the member talking about the strategic projects office that used to sit in Treasury? 

Dr M.D. NAHAN: Yes. 

Miss J.L. Cant: That office has been amalgamated, along with our Building Management and Works, under an 
area called buildings and contracts. We are really looking at projects of all sizes. The infrastructure delivery unit is 
on top of the work that we had already done around amalgamation. 

Mr D.T. REDMAN: I refer to page 181 of budget paper No 2 and significant issues impacting the agency. The 
sixth point refers to a local buying strategy or agreement that was signed. I quote — 

… the Department has implemented temporary changes to the State Supply Commission Open and Effective 
Competition and the Procurement Planning, Evaluation Reports and Contract Management policies to 
support the State’s post-COVID 19 economic recovery for purchases from local businesses. 

Could the minister update me on the difference between that agreement and what exists in the local buying policies? 
Many governments have grappled with the local buying principle, particularly for those of us who have a regional 
political footprint. Was a contract issued to a company in Malaga to build firefighting appliances in Collie? The 
project was for $125 million, including money to help it relocate to Collie. I wonder whether this new agreement, 
albeit a temporary one, would mean that local businesses would be more likely to pick up those contracts? How 
granular is it that local businesses pick up contracts as a product of this Buy Local implementation agreement that 
the Department of Finance is putting in place? 

Mr B.S. WYATT: I can make some comments. To boost local businesses during the COVID-19 pandemic, temporary 
changes were urgently introduced to the State Supply Commission’s open and effective competition and the procurement 
planning, evaluation reports and contract management policies. These changes, which run until 31 December 2020, are 
a temporary lift to procurement thresholds for goods and services purchased from local businesses. We might have 
had some conversation around this during some legislative debate. Those changes include: allowing agencies to 
purchase directly from a local business up to $250 000, which is a $200 000 increase on the current limit; lifting the 
threshold for public tender processes up to $500 000 when at least one local business can supply, which is an increase 
of $250 000; enabling agencies to obtain written quotations between $250 000 and $500 000 when one or more 
local businesses can supply; and allowing agencies to extend government contracts with local businesses for up to 
two years to give businesses certainty. Similar changes were made to work policies once the Procurement Act 2020 
was approved by Parliament, which is when we had that debate. Finance was the first Western Australian government 
department to formalise an implementation agreement under the new Western Australian Buy Local policy 2020. 
Does the director general want to add anything to that or have I covered it? 
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Miss J.L. Cant: Obviously, the Buy Local policy is not a temporary change. The temporary changes were made, 
as the minister just outlined, to the procurement amounts that can be made directly. The Buy Local policy is here 
to stay and we are working with the Department of Jobs, Tourism, Science and Innovation on it. We were the first 
agency to sign up and say we would make best endeavours to do those sort of things. In answer to the member’s 
specific question about Collie, I think it is highly unlikely because my understanding is that the local business in 
Collie did not have everything that was required to produce the fire trucks. However, we have incentivised another 
business that is now a local business in Collie. It has ended up with fire trucks coming off the line in Collie, which 
the fire department is very happy with. Does that answer the member’s question?  

[5.40 pm] 

Mr D.T. REDMAN: It looks like the lion’s share of the impact of this is effectively lifting the thresholds for direct 
purchases by government agencies. 

Mr B.S. WYATT: Yes. 

Mr D.T. REDMAN: For bigger projects, obviously the competition policy still applies, and that will be statewide 
and will not necessarily go to a local contractor, unless they hit the mark. I had a query recently from a person in 
a school P&C in Cundinup in my electorate, who said that a person from Perth and/or Bunbury comes in once a year 
to check the air conditioners, the water fountains and a range of things and then goes away. They wanted to know 
why a local person is not doing that job. Why is the local electrician not doing the residual current device testing 
in schools? I guess that a range of government contracts will be let. I assume that those bigger contracts will be on 
just the cycle that they are on and there will be no change. These are simply the procurement thresholds for items 
that agencies need up to a value of $250 000 or $500 000. I am trying to get an understanding of the impact and 
how much of a benefit it will be to local businesses in regional communities. 

Miss J.L. Cant: It is hard to talk about specifics but schools can arrange for minimal works themselves within their 
budgets. It is hard to know where the decision is made. Some local air conditioning businesses based in the south 
west, but not in that town, travel around the area and work in a number of towns. There is that fine line of it not being 
local for some little towns but there are air conditioner businesses that look after six little towns. The smaller contracts 
are like that. 

The other thing I will say about the bigger contracts is that we are looking to embed in our bigger contracts the 
use of local contractors and local businesses so that it is as high as we can get it. Some of the larger contracts 
have been won by metropolitan businesses. There have been many cases of a Geraldton building company 
winning a job in Broome. If we look past the headline of which business has won the job and look at the number 
of subcontractors they use, there is a very high local content, and that is something that we strive for in our large 
projects as well. 

Mr D.C. NALDER: The Treasurer spoke about the foreign buyers tax. I was trying to find the page that he referred 
to, which shows the line item. It is $18 million or $19 million a year. How much were the rebates that have been 
provided from the foreign buyers tax? There is not just the foreign buyers tax, but foreign buyers have also been 
given a rebate on stamp duty. 
Mr B.S. WYATT: I think my answer at the time is that I am not certain whether we can tell when a foreign buyer 
is getting a rebate. I will throw to the commissioner, who might be able to help us. 
Ms N. Godecke: The off-the-plan rebate allows for the reimbursement of foreign buyers but to date we have not 
paid any off-the-plan rebates that include that. 
Mr B.S. WYATT: That includes the foreign buyers. 
Ms N. Godecke: That is right. We have paid a very small number of off-the-plan rebates but none to this point 
that include an amount for foreign buyers. 
Dr M.D. NAHAN: Why has the government not paid any off-the-plan rebates? Is that because the rebates are 
paid only after a certain time? I thought they would go very quickly during the planning stages as building has not 
commenced. Does that mean the rebates are not taken up very widely? 
Mr B.S. WYATT: They are certainly generating activity. I think the member said at the beginning of his question—
he basically answered his own question—that it is around when they are paid. They are certainly generating activity. 
I will pass to the commissioner again. 
Ms N. Godecke: The off-the-plan rebate is paid at the time the owner goes on the title. Generally, all construction 
has to be completed and the titles issued. We are looking at a two to three-year horizon on most of the off-the-plan 
rebates as the maximum period. We have not paid many to date because they need to have qualified from the 
announcement date and completed the construction. The number of rebates that have been paid is really small. We 
have not paid any that have included a foreign buyer duty component. 
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Dr M.D. NAHAN: The government would have a good estimate or monitor of what it will be liable for into the 
future. Does the Treasurer expect there to be a significant uptake of that incentive? 
Mr B.S. WYATT: Yes. The commissioner may be able to provide that information now, or maybe I can provide 
that by way of supplementary information. 
Ms N. Godecke: Just to clarify, is the member talking about the incentives for the foreign buyer duty off-the-plan rebate? 
Dr M.D. NAHAN: No, the 70 per cent off-the-plan rebate, which is applied to everybody in a certain category of 
development, whether it is a foreign buyer or not. I am wondering how successful the government’s incentive has been. 
Ms N. Godecke: The estimates are based on Treasury numbers. When the building bonus was announced, it included 
a slight adjustment to the off-the-plan rebate, but it is not estimated to be any bigger than the original Treasury 
estimates in the off-the-plan sector. Of course, it has three years to run, so, potentially, that could change. 
Mr D.C. NALDER: I am trying to understand how many off-the-plan sales have been made to foreign purchasers 
who would then be entitled to a rebate. What has been accrued? I imagine there has been an accrual. The commissioner 
is indicating that there are no accruals. I find it strange that we have no idea how successful this initiative is. 
Mr B.S. WYATT: By way of supplementary information, I will provide to the member for Bateman progress on 
the uptake of the 75 per cent stamp duty rebate for off-the-plan apartments. 
Dr M.D. NAHAN: And the foreign buyers tax, because they can get both, up to a $50 000 surcharge. 
[Supplementary Information No A11.] 
The appropriation was recommended.  
[5.50 pm] 
 


	Division 14: Finance, $835 391 000 —
	[Supplementary Information No A10.]
	[Supplementary Information No A11.]


